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Supplementary healthcare

WORKERS

hrough the national contract all workers, even
those in administration, can benefit from supplementary healthcare at no additional cost. Supplementary healthcare means the possibility of free
specialist visits, reimbursements for private medical
examinations, medical examinations, etc.
Ask the Fiom delegate or consult:
www.metasalute.it (Federmeccanica)
www.entebilateralemetalmeccanici.it (Confapi)
www.sanarti.it (Artigiani)
www.cooperazionesalute.it (Cooperative)
www.ebitemp.it (lavoratori somministrati)
www.formatemp.it (lavoratori somministrati)
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Pension and supplementary pensions

he workers, thanks to the national contract,
can build their own supplementary pension in
addition to the INPS’s one. The subscription
for the worker is voluntary, the contribution for the
company is mandatory. National contracts set the
minimum contribution rates for both the worker
and the company. From a tax point of view, incentives are provided for payments and benefits
Ask the Fiom delegate or consult:
www.cometafondo.it (Federmeccanica)
www.fondapi.it (Confapi)
www.previdenzacooperativa.it (Cooperative)
www.fondofonte.it (Artigiani e somministrati)
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Fiom: where and how

or more information you
can contact the Fiom delegates at work, contact your
local office, use our websites, our social networks and download our
«Fiom-Cgil» App (available for Apple
and Android).
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yndicate is a word of Greek origin which
means «together with justice». The union is
the free coalition of workers who join together to defend their rights and improve their living
and working conditions. The union lives on the contribution of its members and thanks to their participation. The confederal union - the CGIL - is
constituted by the Chambers of Labor organised on
a territorial basis and by the professional Federations that associate the workers of the different
contractual categories.
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Rights and powers of members

iom organises workers in the metalworking sector, from the steel industry
to information technology. In Italy
there are about two million metalworkers.
Fiom was founded in 1901 and is the oldest
union among the existing ones. Members of
Fiom participate in the life of the organisation and its choices, contribute to the executive positions, receive union and legal
protection, use its services and support it
economically.

Rules and rights

The rights and duties of the Italian workers
are regulated by laws and labor contracts.
Collective labor agreements are discussed
and voted by the workers, negotiated between unions and companies and are articulated on two levels: the national collective
agreement (Ccnl) which concerns all the
workers of the same category and the
company contracts that concern the employees of a
company or group. Temporary workers benefit
from the same economic and
regulatory treatments
applied to
the employees of
the
user
company, including those
provided
by
company contracts.
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National collective agreement

he national collective agreement regulates all aspects of work performance, from working time to
professional classification, from salary to
training, from holidays to safety, etc. Describes all the rights of the worker, both for
permanent employees and with fixed-term
contracts, apprenticeships or any form of
employment. The national contract establishes the minimum remuneration of reference for each professional category, under
which it cannot be lowered. The application
of the national contract concerns all workers in every part of the country and is renewed every three years by the national
metalworking unions.

Company agreement

The company agreement serves to supplement and to improve the national contract.
Introduces the performance bonus,
increases the various surcharges
provided for shifts, overtime, etc.
It also covers
regulatory
aspects: additional perm i t s ,
reduction of
time, guarantees for
precarious
workers.
The Rsu and the
trade union federations jointly negotiate in each individual
company, or at group level.

The delegates: the
Rsu

The unitary trade union
representatives are elected every 3 years in each
workplace where there
are at least 15 employees.
The Rsu are the institution of democratic representation
in
the
workplace, the direct expression of those who work
and have the task of
safeguarding their
rights and negotiating better working conditions. A
fundamental part
of the «mandate» of the
union representative is to
deal
with the company and reach agreements on
wages, working conditions and times, etc.
But the delegates also represent the Fiom and
transmit to the workers the values and the
policy line of the organisation, discussing
with them and finding, through everyone's
contribution, shared solutions.
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Health and safety: the Rls

mong the representatives of the Rsu
are elected representatives of workers for safety, who deal with the health and safety of workers in the workplace,
a very delicate commitment, for which it is
necessary to be able to intervene also in the
organisation of work one of the major causes
of workplace accidents. For the function
they are required to perform, they have
the right to specific training and have
an additional amount of hours compared to the Rsu.

